
Request for City Council Committee Action
From the Department of Human Resources

Date: June 3, 2002

To: Ways & Means Committee 

Prepared or Submitted by: Amy Hirsch/Timothy Giles Phone: 673-3344

Approved by:  ______________________ _____________________
Ann Eilbracht John Moir
Director, Human Resources City Coordinator

Subject: Approve the new classification of Business Applications
Analyst and related salary ordinance

Recommendation:
1) Classify the new position of Business Applications Analyst, Grade 8 (388

points) of the Data Processing Promotional Line, effective January 23, 2002,
with an annual salary range of $40,028 - $57,230. 

2) Adopt the salary ordinance for Business Applications Analyst, effective
January 23, 2002.  The salary ordinance is attached for your approval.

Financial Impact (Check those that apply)
  X     No financial impact or Action is within current budget.
        Action requires an appropriation increase to the Capital Budget
        Action requires an appropriation increase to the Operating Budget
        Action provides increased revenue for appropriation increase
        Action requires use of contingency or reserves
        Other financial impact (Explain):
        Request provided to the Budget Office when provided to the

Committee Coordinator



Background/Supporting Information

The Regulatory Services Department has identified a need for a position to
address the business development and technology needs of the entire
department.  The department requested an evaluation to ensure proper
classification of the proposed position.

The Business Applications Analyst will work under the direction of the Business
Applications Manager.  This position will investigate and document business
requirements, function as a liaison between users and technical staff, prepare
user guides, and provide training for the department.  Additionally, the person in
this position will independently address daily issues related to both the system
and users.  The Business Applications Analyst will also be responsible for
business process analysis and recommendations for improvement.

I recommend the new classification title Business Applications Analyst, with 388
points, allocated to Grade 8 of the Data Processing Promotional Line, with a salary
range of $40,028 - $57,230, effective January 23, 2002. This position will be
represented by the Minneapolis Professional Employee’s Association and will have
the FLSA designation of exempt, code 1.   The salary has been negotiated with the
union and the department has sufficient funds to accommodate these
recommendations. 

cc: Pam Nelms, Human Resources
Timothy Giles, Employee Services
Trudy Moloney, Public Works
Julie Schiller, Central Payroll
Mike Hebner, Classifications
Linda Webster, HRIS
File
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